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Head Men’s Lacrosse Coach

St. Bonaventure University has an opening for a Head Men’s Lacrosse Coach.  This is a full-time, 12-month exempt position with a start date of June 1st. 
 
Responsibilities: The successful candidate will be responsible for developing an NCAA Division I Men’s Lacrosse program with competition beginning in 2018-2019.  The position will work with the current club program and students during 2017-2018 while aggressively recruiting qualified student-athletes and building the framework for a competitive program.  Duties include but are not limited to: the recruitment of scholarship student-athletes; organization of training, practice and game strategies; scheduling; budgeting; team travel; monitoring of the student-athletes’ academic progress; participation in fund-raising activities to subsidize program; developing polices for student-athletes and coaches; and other duties as assigned. The successful candidate must also demonstrate understanding, compliance and commitment to all NCAA and institutional rules.

Qualifications: A bachelor’s degree is required, Master’s preferred. Previous successful coaching experience at the collegiate level is preferred. Candidates must possess strong leadership and interpersonal skills.  Employment is conditional on the successful completion of a background check and DMV clearance. 

Applications will be reviewed immediately.  A resume, accompanied by a cover letter and the contact information for a minimum of three references, should be sent to: 

Director of Athletics
St. Bonaventure University
P.O. Box G
St. Bonaventure, NY  14778
athleticjobs@sbu.edu
(Fax) 716-375-2280


St. Bonaventure University is an Equal Opportunity Employer, committed to fostering diversity in its faculty, staff and student body, and strongly encourages applications from the entire spectrum of a diverse community. In light of its commitment to create and maintain a safe learning and working environment, employment with St. Bonaventure University requires successful completion of a background screening. Unless otherwise provided by law, a criminal record will not automatically disqualify an individual from employment.
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